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LinkedIn has become a very valuable and important tool for individuals to describe and promote themselves, connect with employers and fellow business professionals, and eventually find employment. In order to improve my LinkedIn profile, I have decided to compare and contrast it with a profile created by a local professional: Algonquin College professor and business analyst Patti Church (White, n.d.; Church, n.d.). After comparing my profile to Ms. Church’s, I have found that while I am pointed in the right direction, much can be done to improve my profile and my overall employability. There are several types of criteria I use to compare the profiles, including the types of content included, the detail, quantity and quality of content included, presentation detail and variability, and degree of user involvement and interaction. There is enough dissimilarity between the two profiles for each of these criteria to allow for meaningful contrast and recommendations.
The first criteria to discuss is the type of content included in each user’s profile. Both profiles include details of each user’s work experience, education institutions attended, and skills acquired; each profile also has a brief summary describing the user. While they have these sections in common, Ms. Church’s profile also includes publications she has contributed to, honors and awards she has earned, specific courses she has taken, and projects she has worked on. Surprisingly, there is one section that I have included in my profile that Ms. Church has not: Volunteer Experience & Causes. The difference in the type of content present in our profiles gives me insight on ways that I can improve my profile immediately, and in the future. For example, the absence of an honors and awards section in my profile is not due to the fact that I have not earned any honors or awards, I simply have not added that section to my profile; the same can be said for a courses section. I should make changes as soon as possible to add any missing sections that would further inform users who are viewing my profile. One section that I cannot add immediately is a projects section; this is because I do not have any experience being a part of any significant projects. Perhaps I should get more involved with extra-curricular activities where I can attain some valuable project experience. If not through extra-curricular activities, I will definitely have opportunities to attain valuable project experience after I graduate my program and enter the business world. 
Besides there being different types of content included in each profile, there are also many differences between the level of detail, quantity and quality of the content included in each section. Not only does Ms. Church have more sections in her profile, she also includes more information and details for each section. For example, for each entry in her experience section, Ms. Church includes a brief summary of the role, responsibilities, and activities for the job mentioned. For the same section, my profile only lists the employer, the position, and the date range. When discussing her project involvement, she summarizes the purpose of each project, what each project accomplished, and who was involved. The problem of my profile lacking sufficient detail for each entry can be easily solved at any time, and should be resolved as soon as possible. 
Not only does Ms. Church include more detail for each entry, she also has a much higher number of individual entries for each section, indicating that she has much more experience than I do. For instance, Ms. Church has ten entries in her experience section, and over 25 years of work experience. She not only has a high quantity of work experience, she also has high quality work experience that has given her many skills that she can still use today in her current job.  She has worked as a consultant, entrepreneur, project manager, business analyst, and more. Ms. Church’s high quantity and quality of work experience make her both very valuable and desirable to her current employers and future ones. Unlike Ms. Church, the majority of my work experience has not been directly related to the field I am studying, and my work opportunities have not been as numerous and beneficial as hers. Unfortunately, there is not much I can do to gain valuable work experience directly related to my field before I start my co-op terms and graduate my program. 
Besides length, one of the most noticeable differences between our profiles is presentation detail and variability. Ms. Church’s profile includes all different kinds of media, including pictures, presentations, and videos. She uses pictures to show work she has done, such as her work on the Algonquin College employee portal pilot “myAC”. This gives viewers a convenient glimpse into what she has done without having to search for her work themselves. She has posted presentations she has created and used while she has consulted and taught as a professor. For instance, she has posted a presentation on connecting with students that she used when she was a consultant. This is proof that she has provided consulting and viewers can evaluate her presentations themselves to see if she knows what she is talking about. As for videos, she has posted several, ranging from educational videos for teachers to videos promoting her website WhyHire.me. These videos give further detail and proof of her knowledge and experience, and show that she can back-up what she says on her profile. In contrast, my profile has no pictures (besides the profile picture), videos, or presentations to support and expand the content in my profile. I could include a few pictures related to prior experiences to make my profile more interesting, but most of Ms. Church’s pictures, presentations, and videos are products of her type of work experience. Unless I gain similar work experience to her, these content types may not be as necessary or possible to include.
Perhaps the most similar criteria between the profiles are their writing styles. While my profile lacks significant amounts of writing, the writing that is present is very similar in structure to Ms. Church’s profile. We both write about ourselves in the third person, focus on our strengths, keep our writing simple, and avoid grammar and spelling mistakes. 
One last criteria that can be used to compare the profiles is the degree of each user’s involvement and interaction with other LinkedIn users. One look at Ms. Church’s profile shows that she has built a strong network of connections from her 25+ years of experience. She has over 500 connections, she has many endorsers for each of the skills she has added to her profile, she has worked with many specific people on different jobs and projects, she has offered recommendations for others, and some users have provided recommendations for her. In contrast, my profile has 6 connections, no skill endorsements, recommendations, or any other kind of interactions with other users. I believe that I am missing a very powerful and important aspect of LinkedIn, and I should do what I can to improve my number of connections and begin interacting with my few connections. In the short term, I can improve my connections by connecting with fellow students in my program. After we graduate, supporting each other may prove to be very beneficial. Unfortunately, it is difficult, if not impossible to have the same level of connections, involvement, and interaction with other LinkedIn users as Ms. Church. The most I can do is continue to work hard and make a name for myself in the classroom, and wait for the opportunity to build my connections list when I begin work in the industry.    
Whenever you are presenting yourself to employers and other business professionals, it is important to keep up appearances and effectively show them who you are and what you offer them in a business relationship. By creating and maintaining a professional LinkedIn profile, users can be very effective at presenting themselves well. After comparing my own profile to one belonging to an experienced professional, I have found many ways to improve my profile. I can improve my profile immediately by providing more detailed information for the entries I have already made, adding missing entries and sections to my profile, including a broader range of media to better present myself and my experience, and adding classmates to my connections list. Any other additions and improvements to my profile must come through gaining more valuable work and volunteer experience, education, and project involvement. I feel that this profile comparison process has been a very beneficial, and it should not be long before I am much closer to having a truly professional LinkedIn profile. 
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